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UNDERSTANDING THE IMPORTANCE OF
AABE IN THE ENERGY INDUSTRY

The first quarter of 2019 has concluded, and AABE Virginia
has started the year off with exceptional programming for
its membership. With the new year, comes renewed focus
and new membership. Organizations like AABE are critical
to our communities and the energy industry to act as a
voice for underrepresented groups. The Legislative Issues
and Public Policy committee took a look back at the
organization’s founding.

The American Association of Blacks in Energy was born from the mind of Clarke A. Watson at a
critical time in this country’s history. During the 1970’s, the U.S. was experiencing an energy crisis.
In an effort to address the energy crisis, President Carter convened a special task force to study
the energy problem and develop recommendations. Absent from the task force were any people
of color representing the interests of minorities. Also absent were representatives from major
energy sectors. The task force was mostly comprised of educators, environmentalists,
conservationists, and other advocates of alternative fuels—groups where Blacks and other
minorities were not well-represented.
 
Watson, owner of an energy consulting firm called Watson Associates, believed there was a
strong correlation between energy resource development, economic growth, and expanding
opportunities for disadvantaged minorities to participate more fully in the U.S. economic
system. He called for a meeting of a group of Blacks with energy matters in July 1977, with the
goal of creating a forum where Blacks with knowledge and understanding on energy policy could
come together and develop an agenda. The consensus was reached to form a new organization
call the American Association of Blacks in Energy or AABE—an acronym that ensured that it would
always be at or near the top of the list.
 
To this day, AABE exists for the purpose of making sure that blacks and other minorities have a
seat at the table where decisions on energy matters are made and discussed. In addition, AABE’s
agenda also includes the encouragement of black youths to pursue coursework that leads to
careers in the energy industry and education of the community on energy-related issues.

Founding members from left to right: Rufus McKinney,
Thomas Hart, Linda Taliaferro, Clarke Watson and
Robert Bates.

"...energy professionals founded and dedicated
to ensure the input of African Americans and
other minorities into the discussions and
developments of energy policies, regulations,
R&D technologies, and environmental issues."
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Member
Recognition

Carlos Brown (Dominion Energy),
senior vice president & general
counsel - Legal Services, appointed
a fellow of the Virginia Law
Foundation
 
Rodney Brown (Dominion Energy),
Technical Consultant—Metering
Engineering & Planning, promoted
to Supervisor Metering Engineering
& Planning—Metering,
 
Shaunta Hodge (Dominion Energy),
Sr, Customer Account Process
Analyst—Customer Account
Management, accepted temporary
assignment as a Marketing and
Communications Coordinator—
Electric Distribution
 
Crystal Johnson-Smith
(Dominion Energy), Human
Resources Business Partner—Power
Delivery, accepted position of
Senior Staffing Specialist—Talent
Acquisition
 
Elijah Stewart (Dominion Energy),
Supervisor—Metering Engineering &
Planning, promoted to  Manager—
AMI Technology & Metering
Engineering

MEMBERS ON THE MOVE

and labor relations, employee compensation and payroll,
benefits design and administration, and information systems. 
 
Elbert joined Dominion Energy in 2011 as senior counsel for
employee benefits. She was promoted to manager of
Executive Compensation in 2014, and then to managing
counsel in March 2017. In September 2018, she was named
deputy general counsel.
 
Prior to joining Dominion Energy, Elbert worked as an
associate at McGuireWoods and clerked for Chief Justice
Leroy R. Hassell, Sr. of the Supreme Court of Virginia. She was
appointed to the Mayor’s Commission on Pension Liability
Assessment for the City of Richmond in 2011 and to the
Advisory Committee on Domestic Violence Issues in Virginia’s
Courts in 2007.
 
Elbert received a bachelor’s degree in economics and foreign
affairs from the University of Virginia and earned her law
degree at Harvard Law School.

Dominion Energy Executive Changes

Whitfield Receives
Distinguished
Alumni Award

Effective March 1, 2019, Dominion Energy
added another AABE member to its
executive leadership—Regina J. Elbert.
Formerly deputy general counsel in
Dominion Energy’s Law group, Elbert is now
vice president—Human Resources Business
Services. The role oversees the human
resources function for the company
including policy and strategy, employee

Whitfield Receives Distinguished
Alumni Award

Charlene Whitfield, vice president - Distribution Operations at
Dominion Energy was the keynote speaker for the Virginia
Union (VUU) Sydney Lewis School of Business fundraising
luncheon, "Raising the Bar for the 21st Century Millennial."
During the luncheon, VUU awarded Whitfield with the
"distinguished alumni" award. 
 
Congratulations Charlene! 
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Joe Tannery, Energy Technology Advisor at

Dominion Energy, kicked-off AABE Virginia's first

quarter general body meeting as the guest speaker.

As a member of Dominion Energy's Innovation Team,

Tannery is responsible for creating the innovation

strategy, training, and supporting innovation guides

for the company's business units, while embedding

innovation skills, values, and mindsets throughout

the company. 

Dominion Energy's Joe Tannery
Addresses AABE Members on the
Importance of Innovation 

"Seemingly strong companies

wither away because they are not

fast or nimble enough to respond

to customer changes, technology

changes, or marketplace changes."

Richmond Technical Center (RTC) Mock Interviews In

February, members volunteered for mock interviews at the

RTC. This event gave high school students the opportunity to

sharpen their interview skills, while also preparing them for

post-secondary careers. Students were paired with volunteers

based on their interests and areas of study. 

 

Volunteers also participated in “Ready.Set.Hire” at the

Chesterfield Technical Center—an event designed to help

students enrolled in information technology-based programs,

prepare for successful careers in their prospective field. 

Student Relations Committee

Tannery stressed the importance of innovation

in keeping companies like Dominion Energy

relevant and successful. Historically,

businesses that ignored the need for change

and stuck with their same business models

were replaced by those who were more

adaptable to the needs of customers. He

referenced how major players like Amazon,

Uber, and Air BnB don’t own a product, yet are

major players in their market. 

 

By the end of the presentation, he told the

group that they have a choice - either "manage

decline or embrace change."
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He talked about how Dominion Energy is
challenging its employees to explore new ways in
which to do business. Innovation is no longer seen
as just a buzzword – it’s a necessity.



EXECUTIVE MEMBER SPOTLIGHT: DARIUS
JOHNSON ON NEW DIVERSITY &INCLUSION ROLE

Effective January 1, 2019, Dominion Energy promoted Darius Johnson

to vice president-Employee Engagement & Development, a new role

for the company. From his new post, Darius oversees the design and

implementation of policies and programs aimed at talent acquisition,

employee and leadership development, engagement, and diversity

and inclusion.

where he played junior varsity basketball, worked as the campus DJ, and pledged Omega Psi Phi.

 

After graduation, he entered a 2-year training program at Wachovia (now Wells Fargo), While there he

attended the University of Richmond and earned his MBA.

 

In addition to being an active member of AABE Virginia, he is active in the community through his service-

based fraternity, multiple boards memberships, his family and church. Darius says it’s hard for him to say

no, since he enjoys helping people.

 

After a nearly 20-year career in banking primarily at Bank of America Merrill Lynch and Premier Bank, Inc.,

Darius decided to hang up his commercial and investment banking shoes. Through relationships he built in

college and while serving the community, Darius became aware of a potential opportunity with Dominion

Energy. “I’ve always admired Dominion Energy’s reach into the community and the number of events and

causes that I have seen the company support,” he said. When the opportunity presented itself to join

Dominion Energy he did so without hesitation.

Since Darius joined Dominion Energy in 2016 as director – Cash

Management, it seems like he has been destined for greatness. He

is now moving on to his next role as an executive leader – one

critical for the company as its workforce faces new challenges in

the industry.
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First and foremost, he is a family man. He married his college sweetheart 18

years ago and has a 13-year-old daughter who “gets all of daddy’s attention."

He has a bachelor’s degree in psychology from the University of Virginia, 

So who is Darius Johnson?



According to Darius, engagement for Dominion Energy is ultimately linked to safety, a core value. The more

engaged a workforce is, the safer it is. The way he saw it, if the workforce cares about one another then it

will care about the company. He said “an engaged workforce is a more productive one and ultimately leads

to better financial performance and a more sustainable, competitive advantage.”  Engagement, like diversity

and inclusion, has a business justification. Darius looks at employee engagement as investing in our most

valuable resource – people. Just like investing in infrastructure projects like ACP and Cover Point, investing

in people will yield one of the greatest returns.

 

Tom Farrell, Dominion Energy’s Chairman, President, and CEO, has been passionate and clear about the

importance these types of roles have in the industry. With the market environment changing and the

shareholder expectation changed, a tremendous amount of external focus is being placed on what

companies are doing in the sustainability realm – A realm Darius feels diversity and inclusion fits within.  

Columbia Gas Hosts Panel on
Inclusion in the Workplace

As part of their annual Diversity and
Inclusion (D&I) summit, Columbia Gas of
Virginia invited AABE member, Drexel
Harris, to participate on a panel
discussion highlighted the importance for
companies to “Create a Culture of
Inclusion” within the workplace.
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“Increasingly, our stakeholders want public service companies like Dominion
Energy to reflect the communities we serve. We have been working diligently to
achieve a diverse, inclusive workforce at all levels of the organization. This new
position – in which Darius will be outstanding – shows that we not only are serious
about our commitment to our communities, employees, and investors, but also are
taking another important step in meeting our diversity and inclusion goals.” 

Darius explained that this has always been important and something the company wanted to do, but he believes

Farrell wanted to make sure that people realize it is not a flavor of the month. He added, “It’s beyond just the right

thing to do – It is clearly tied to Dominion Energy’s core values.”

 

 

 As 2019 continues, Darius will be responsible for building positive business relationships, policies, programs, and

strategies that result in attracting, engaging, and retaining the talent. He maintains that corporations need to

embrace change as society’s expectations of them shift. He said, “Tom Farrell intentionally settled on the verb

embrace change because if you are leaning in and accepting it – embracing it – then it becomes a part of you.

That’s a whole different mindset and that’s our mandate.”

- Tom Farrell - Chairman, President & CEO, Dominion Energy

The business case for employee engagement and development

What lies ahead for Darius Johnson?



Carlos Brown on Dominion Energy's
Formal Commitment to Vulnerable
Communities 

On March 27, Carlos Brown, senior vice president & general counsel -
Legal Services at Dominion Energy, spoke to an engaged group of AABE
members about the work he and others are doing to ensure those most
vulnerable in the community are being considered throughout the
planning and development process of major infrastructure projects.
 
In November 2018, Dominion Energy became only the second energy
company to adopt a formal environmental justice policy. The
Environmental Protection Agency defines environmental justice as "the
fair treatment and meaningful involvement of all people regardless of
race, color, national origin, or income, with respect to the development,
implementation, and enforcement of environmental laws, regulations, and
policies..." Dominion Energy is on the forefront of applying the concept of
environmental justice to the way it develops its infrastructure projects.
 
 
 
Throughout his presentation, Carlos stressed that meaningful dialogue
and engagement must be included in the consideration of the impact a
facility will have on a community and the subsequent consequences of
that impact moving forward. He asserted that vulnerable communities do
not have the same access to the political system, are not engaged in
lobbying, have not organized, and may not have the same resources or
educational exposure to be able to most effectively express their
interests. The consequence is that decisions made by others are often
imposed on them without their input. “It’s more than simply an engineering
exercise - it's a human engagement social exercise."
 
Carlos described his job as general counsel as primarily to “manage the
company's reputation and brand…those are the things that keep me up at
night. Those are the things that I spend my time and focus on.” 
 
Embracing change is how we got to this level of discussion about
Environmental Justice. It is no longer adequate to simply to comply with
the law.

AABE and AARG
Partner in#HashTag
Lunchbag Event

On March 16, AABE Virginia and
Dominion Energy’s African
American Resource Group (AARG)
participated in the
#HashtagLunchbag volunteer
opportunity. The event empowers
and inspires volunteers to “feed
and fill” love back into their
community through simple and
fun events held nation-wide.
During Saturday’s event
volunteers filled lunch bags with
love and encouragement through
positive messaging written on the
bags given to recipients.
Volunteers were assigned to
various stations, including
sandwich-making, drawing and
painting lunch bags, writing
messages, packing drinks and
snacks, and delivering lunch bags.
More than 100 volunteers
prepared over 1200 lunch bags
for delivery to the Richmond
community.
 
Additional information can be
found at  hashtaglunchbag.org or
by searching Hashtag Lunchbag
Richmond on Facebook.

"It is no longer adequate to simply comply with the law"
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http://www.hashtaglunchbag.org/


APRIL

It's that time of
year again! 

Click here to be
directed to the

AABE registration
page.

UPCOMING CALENDAR EVENTS

25 Social Event

30-3 National Conference

14 Executive Board Meeting

18 Tricycle Urban Farm Volunteer
Event

31 Chesterfield SeaPerch Challenge

1 Field Day RVA - 
Higher Achievement

6 STEM Scholarship Reception

14 Member Golf Clinic & 
Networking

20 Leadership Strategy Session

MAY

JUNE

22 World Refugee Day Event

21 Cove Point Plant Tour

facebook.com/AABE.VA

twitter.com/aabe_va

linkedin.com/in/aabe-va

Follow us on social media!
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MEET THE NEWSLETTER COMMITTEE
We would like to thank the members of AABE Virginia for another great quarter of programming. If you have
any ideas or suggestions for the newsletter, please forward them to malesia.a.taylor@dominionenergy.com.

Committee members not pictured: Terion  Griffin and Eric Trent

 
 

Nikki started at Dominion Energy as a supervisor in Customer Account Management, after six
years in the healthcare industry. She completed her masters in Public Administration and moved
to  Alternative Energy Solutions where she was an Alternative Energy Solutions Policy Research
Analyst II providing policy support to the company's research and development teams and its

subsidiary Dominion Voltage,Inc. In 2016 she transitioned to her current role in Corporate Public
Policy. She serves on a number of boards, including the Richmond Behavioral Health Authority

and the Southeast Wind Coalition and is currently the chair of both the Newsletter and
Legislative Issues in Public Policy committees for AABE Virginia.

Malesia “Nikki” Taylor (Chair)
Public Policy Specialist, Dominion Energy

 
Shaye began her internship at Dominion Energy in May 2016 as a sophomore at VCU. She

accepted a full time offer at the start of her senior year and graduated in May 2018 with her
Bachelors of Science in Information Systems. Shaye was the president of the IT club at VCU and

was awarded with the 2018 Distinguished Service Award from the Information Systems
Department. Ever since high school she’s enjoyed being engaged outside of her primary

responsibilities and that a significant reason why she’s involved in AABE!
 
 

Shaye Jarvis
Associate Business Systems Analyst , Dominion Energy

 
 

Tin started his career under Dominion Generation as an engineer at Surry Power Station for five
years before transferring to Dominion Voltage Inc (DVI). Currently, Tin is a Product Development
and Customer Solution Engineer. Aside from AABE, Tin is involved in many organizations within
and outside of DE. He served as a chair of Dominion’s Engineering Club and President of VCU’s
College of Engineering Alumni Board. Tin is currently a chair of community outreach committee

in AABE, a board member of Asian American Society of Central Virginia, and College of
Engineering Alumni Board. Tin is also active with many Dominion Energy ERGs (YP, AARG, etc.).

Tin Htut Myint
Engineer II - Dominion Voltage Product Development, Dominion Energy

Javon began his career as a billing intern at Dominion Energy in May 2015 as a freshman at
Reynolds Community College. Upon graduation from Reynolds Community College he

transferred to Virginia Commonwealth University to complete his bachelors of science in
Accounting. At VCU he was Vice-President of the National Association of Black Accountants at
VCU while continuing to intern at Dominion Energy. He accepted a full time offer at the start of

his senior year and graduated in May 2018. He remains active in the Richmond NABA professional
chapter, VCU Business Alumni Student Engagement Committee as well as serves on the AABE

Newsletter Committee.

Javon Whitehead
Customer Billing Specialist, Dominion Energy.
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